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OCBC BANK TO PROVIDE S$500 TOP-UP TO 800 
EMPLOYEES’ SKILLSFUTURE CREDIT 

Under the OCBC FutureReady Programme launched today, about 800 non-
executives1 will each receive a S$500 cash top-up to match the government’s     

S$500 SkillsFuture Credit 

 

 

Singapore, 28 March 2016 – OCBC Bank will give each of its permanent non-

executive employee a S$500 cash top-up to be used for SkillsFuture Credit 

eligible courses. This will be credited to their bank accounts together with the 

April 2016 salary.  

 

Named OCBC FutureReady Credit, the S$500 top-up is one of three 

components of the OCBC FutureReady Programme that is launched today. 

Costing close to S$500,000, the OCBC FutureReady Programme is yet 

another strategic talent development initiative by OCBC Bank to empower its 

employees in their learning and development journey so they can develop 

their full potential. The programme addresses three main areas where 

employees want more support regarding the SkillsFuture Credit: More funding 

to defray the high cost of some training courses, flexibility to attend courses 

conducted during office hours on weekdays, as well as guidance in selecting 

suitable courses (there are over 10,000 courses eligible for SkillsFuture 

Credit).  

 

Beyond the S$500 top-up for each non-executive employee, about 5,000 

employees of OCBC Bank and its subsidiaries – OCBC Securities Pte Ltd, 

OCBC Investment Research and OCBC Property Services Pte Ltd – can take 

time off to attend selected courses during office hours. To help employees 

navigate the thousands of courses available in the SkillsFuture Credit course 

directory, a specially curated course catalogue shortlisting 120 courses has 

also been prepared.  

 

Said OCBC Bank’s Head of Group Human Resources, Jason Ho: “As an 

organisation, we must be forward-thinking and progressive so we can lead the 

charge in today’s rapidly evolving world. We are cognisant of the fact that, for 

employees, technological advancements, digital innovations, changing 

consumer behaviour and the increasing number of regulations make it ever 

more challenging for them to stay current and employable. That is why we 

                                                 
1
 Non-executives refer to permanent Bank Officers and clerical staff.   
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have always believed in empowering our employees – our colleagues – with 

skills for both their personal as well as professional development. We take a 

long-term view to promoting people development and are committed to 

helping every colleague increase their employability while inspiring their 

personal growth. 

 

“As Singapore is one of the top financial hubs in the region, it is crucial for the 

workforce in the financial sector to remain relevant, resilient and adaptable in 

order to stay ahead. We owe it to our colleagues to make them future-ready in 

the banking industry and the world at large.” 

 

The other two components of the OCBC FutureReady Programme are: 

 

1) OCBC FutureReady Catalogue 

A customised catalogue for employees, the OCBC FutureReady Catalogue 

(OCBC Catalogue) has 120 courses shortlisted from the thousands available 

in the SkillsFuture Credit course directory. These 120 courses range from 

programmes to enhance functional skills such as accounting, banking and 

finance, to personal development courses such as workplace challenge 

management and design. More courses will be added to the OCBC Catalogue 

over time. The OCBC Catalogue is a resource available to employees, on top 

of the over 900 OCBC courses and programmes already available. 

 

Employees will be given time off from work if they attend courses from the 

OCBC Catalogue that are conducted during working hours. They will be 

awarded training hours as well. 

 

2) OCBC FutureReady Premiere  

To help employees familiarise themselves with SkillsFuture Credit and the 

OCBC Catalogue, a three-day roadshow will be held in May at the OCBC 

Campus, a wholly-owned learning and development hub in the central 

business district.  

 

Employees can attend bite-sized sessions of up to 12 different programmes 

found in the OCBC Catalogue that will give them a sense of what the course 

entails. Employees can sign up for these courses or other SkillsFuture 

approved courses not listed in the OCBC Catalogue at the roadshow. They 

can also learn how to search and apply for courses in the SkillsFuture Credit 

course directory and use their SkillsFuture Credit. 

 

Under the government’s SkillsFuture Credit initiative, all Singaporeans aged 

25 and above received an initial credit of S$500 to be used for courses listed 

in the SkillsFuture Credit course directory.  
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Similarly, the OCBC FutureReady Programme is targeted at employees of 
OCBC Bank and its subsidiaries who are Singapore citizens aged 25 and 
above.   
 
Quotes from employees 
Said Hussain Bin Yunos, Clerk, OCBC Bank: “The S$500 top-up is definitely 

useful because it allows us to choose from a wider range of courses without 

having to worry about forking out money ourselves. We get to decide how, 

when and what we want to learn, our way.” 

 

Sim Cheng Huat, Bank Officer, OCBC Bank, said: “The OCBC Catalogue 

really helps me to narrow down the relevant SkillsFuture courses that are of 

interest to me, especially for my professional development. More importantly, I 

can attend these courses that are conducted during working hours without 

having to take leave.” 

 

 

SOCIAL MEDIA ASSETS 
 
Official hashtags: #skillsfuture #ocbcbank #ocbcfutureready 
 
Keywords: 
OCBC, SkillsFuture, SkillsFuture Credit, OCBC FutureReady 
 

 Suggested tweet: OCBC provides S$500 top-up to each non-executive 
employees’ SkillsFuture Credit, as part of the OCBC FutureReady Programme 
(122 characters) 
 

 Suggested Facebook post: OCBC Bank offers S$500 cash top-up to 
each permanent non-executive to match the government’s $S500 SkillsFuture 
Credit. This is part of the OCBC FutureReady Programme, which comprises 3 
key initiatives – OCBC FutureReady Credit, OCBC FutureReady Catalogue 
and OCBC FutureReady Premiere roadshow – to empower employees in their 
learning and development journey and develop their fullest potential. 
 
For all other updates on OCBC, follow @OCBCBank on Twitter and “like” 
facebook.com/ocbcbank on Facebook. 
 
 

 

About OCBC Bank 
 
OCBC Bank is the longest established Singapore bank, formed in 1932 from 
the merger of three local banks, the oldest of which was founded in 1912. It is 
now the second largest financial services group in Southeast Asia by assets 
and one of the world’s most highly-rated banks, with an Aa1 rating from 
Moody’s. Recognised for its financial strength and stability, OCBC Bank has 
been ranked Asean’s strongest bank and among the world’s five strongest 
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banks by Bloomberg Markets for five consecutive years since the ranking’s 
inception in 2011. 
 
OCBC Bank and its subsidiaries offer a broad array of commercial banking, 
specialist financial and wealth management services, ranging from consumer, 
corporate, investment, private and transaction banking to treasury, insurance, 
asset management and stockbroking services. 
 
OCBC Bank’s key markets are Singapore, Malaysia, Indonesia and Greater 
China. It has over 630 branches and representative offices in 18 countries and 
regions. These include the more than 330 branches and offices in Indonesia 
under subsidiary Bank OCBC NISP, and more than 90 branches and offices in 
Hong Kong, China and Macau under OCBC Wing Hang. 
 
OCBC Bank’s private banking services are provided by its wholly-owned 
subsidiary Bank of Singapore, which operates on a unique open-architecture 
product platform to source for the best-in-class products to meet its clients’ 
goals.   
 
OCBC Bank's insurance subsidiary, Great Eastern Holdings, is the oldest and 
most established life insurance group in Singapore and Malaysia. Its asset 
management subsidiary, Lion Global Investors, is one of the largest private 
sector asset management companies in Southeast Asia.  
 
For more information, please visit www.ocbc.com. 
 
 

 
 

http://www.ocbc.com/

